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APPLICATION FOR EMPLOYMENT 
 
 
Raymond Handling Solutions is an equal opportunity employer.  We comply 
with all federal, state and local laws regarding employment practices.  All 
requested information on this employment application is designed to be job 
related.  Our employment policies are non-discriminatory. 
 
PERSONAL DATA   
Last name 
 
 

First Name Middle Name/Initial 

Address 
 

Apt. No. 
 
 

City State Zip Code 

Home Telephone 
 
(         ) 

Work Telephone 
 
(         ) 

Cell Telephone / Pager 
 
(         ) 

May we contact 
you at work: 
 

 Yes      
 No  

Social Security Number 
LAST FOUR DIGITS ONLY 
 
____  ____  ____  ____  

Email Address 

 
Are you legally permitted to work in the United States? 

 Yes 
 No 

If you are hired to work for Raymond Handling Solutions, you will be required to furnish 
documentation within 3 working days that you are legally entitled to work in the United 
States. 
 

DESIRED POSITION 
Position applied for: 
 
 

 Full Time 
 Part Time 
 Temporary 

Date Available Salary Desired/State by 
Hour, Month or Year 
 
 

 
Have you been previously employed by 
Raymond Handling Solutions? 
 

 Yes 
 No 

If yes, dates: 
 
 
Title: 

Do you have any obligations that 
would prevent you from meeting 
attendance requirements? 
 

 Yes  Please explain: 
 No 

 

 
How did you become aware of this position with Raymond Handling Solutions? 
 
 
 
Please list names of friends or family employed by Raymond Handling Solutions: 
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RECORD OF PREVIOUS EMPLOYMENT 
 
Resume cannot be substituted for employment history. 
Please start with present or last employer. You may use extra sheets for additional employment. 

Name of Present/Last Employer 
 
 
Address 
 
 

City State Zip 

Telephone Number 
 
(               ) 

Supervisor’s Name 
 

Supervisor”s Title 

Your Job Title 
 

Start Date End Date 

Rate of Pay 
 
_____________________/_____________________ 
         Starting                               Ending 
 

Reason for Leaving 

Major Responsibilities 

 

 

 

May we contact the above employer? 
 

 Yes 
 No 

 

RECORD OF PREVIOUS EMPLOYMENT 

Employer  Name  
 
 
Address 
 
 

City State Zip 

Telephone Number 
 
(               ) 

Supervisor’s Name 
 

Supervisor’s Title 

Your Job Title 
 

Start Date End Date 

Rate of Pay 
 
_____________________/_____________________ 
         Starting                               Ending 
 

Reason for Leaving 

Major Responsibilities 

 

 

 

May we contact the above employer? 
 Yes 
 No 
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Continued 

 
 

Employer Name 
 
 
Address 
 
 

City State Zip 

Telephone Number 
 
(               ) 

Supervisor’s Name 
 

Supervisor’s Title 

Your Job Title 
 

Start Date End Date 

Rate of Pay 
 
_____________________/_____________________ 
         Starting                               Ending 
 

Reason for Leaving 

Major Responsibilities 

 

 

 

May we contact the above employer? 
 

 Yes 
 No 

Employer Name 
 
 
Address 
 
 

City State Zip 

Telephone Number 
 
(               ) 

Supervisor’s Name 
 

Supervisors Title 

Your Job Title 
 

Start Date End date 

Rate of Pay 
 
_____________________/_____________________ 
         Starting                               Ending 
 

Reason for Leaving 

Major Responsibilities 

 

 

 

May we contact the above employer? 
 

 Yes 
 No 
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MILITARY SERVICE 
 
Have you served in the United States Armed 
Forces? 

 Yes 
 No  

 
Viet Nam Era    Yes     No 

Did you receive any special training in the 
military which relates to the position for which 
you are applying? 
 
 
 

  Rank at Discharge 

 
OTHER INFORMATION 
 
*Required only if driving is part of your job description. 
*Do you have a valid California Driver License? 

 Yes 
 No 

License Number Expiration Date 

 
 
Except for the offense of minor traffic violations or possession of less than an ounce of 
marijuana for your personal use more than two years ago, have you ever been convicted of a 
crime? 
 

 Yes* 
 No 

If yes, please state the circumstances and the crime for which you were convicted. 
 
 
Do you have a trial pending for a criminal offense? 
 

 Yes 
 No 

 
*Conviction is not an automatic bar to employment.  All circumstances will be considered. 
 
Are you presently taking any illegal drugs or drugs which have not been prescribed by a 
doctor? 
 

 Yes 
 No 

If yes, please explain: 
 

 
Do you have any physical limitations that would require reasonable accommodation in order 
to perform the duties of the job for which you are applying? 
 

 Yes 
 No 

If yes, please explain: 
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EDUCATION  

 
SKILLS/EXPERIENCE 
 

 Word Processing/Typing (WPM) ____________  
 

 10-Key – By Touch  
 
 

KEY:  Beginning  Intermediate  Advanced 
 

Word Processing Spreadsheets Graphics Database 
 Word       B    I    A 
 WordPerfect    B   I   A 

 Lotus   B     I    A 
 Excel   B     I    A 

 PowerPoint     B     I      A 
 Harvard Graphics   B  I  A 

 Access   B  I  A 
 ACT   B  I   A 

 
Accounting Programs E-mail Programs Craft Skills 

 
 
 

    Outlook or 
Outlook Express 

 Auto Body Work  Painting             
 Drill Press   Lathe        
 Welding                Sand/Mask

        
 

 
 Forklift Experience    Number of Years  _____   
 Counter Parts Experience   Number of Years  ______ 

 
Type of  Forklift:___________________     _______________ 
 
                                       ___________________      _______________  
 
 

          

 
 

Name of School Address  Course of Study Did you 
Graduate? 

Degree/Certificate 
Diploma 

High School 
 
 
 

    

College/University 
 
 
 

    

College/University 
 
 
 

    

Vocational School 
 
 
 

    

Other 
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APPLICANT’S STATEMENT AND AGREEMENT 

Please read the following statements carefully before signing. 
 

I certify that the answers given by me to the foregoing questions and statements are true and correct and without omissions.  
I agree that Raymond Handling Solutions shall not be liable if my employment is terminated because of any 
misrepresentation, falsification of statements, answers or omissions made by me on this application, accompanying resume 
or other documentation.  This will be cause for refusal to hire or for immediate dismissal from employment at any time 
during the period of my employment.  ____ (Initial) 
 
Permission is hereby granted to obtain verification of the statements made herein and to obtain references as approved by 
me.  I authorize the references listed herein including schools, current employer (except as expressly noted) and past 
employer(s) and organizations named herein to release any and all information and any pertinent information they may 
have, personal or otherwise, and release all parties from all liability for any damage that may result from furnishing and 
utilization of such information which is truthful, without malice, or made in good faith to you.  ____ (Initial) 
 
As a condition of employment, I agree that all information which I receive or have access to as a result of my employment 
which relates in any manner to the business activities, programs, concepts, designs, inventions or processes of Raymond 
Handling Solutions are to be treated by me as restrictive and trade secret information and are to be kept in confidence, and 
are not to be disclosed to any unauthorized person, firm or enterprise during or after my employment, or used by me in any 
manner outside the scope of my employment without limitation. ____ (Initial) 
 
I understand that Raymond Handling Solutions may investigate my driving record as it relates to the specific job for which 
I am applying.  Furthermore, I understand that I must pass both a drug test and a criminal background check in order for 
any offer of employment to be valid. ____ (Initial) 
 
I understand that all offers of employment are conditional upon my providing satisfactory documentary proof of my 
identity and legal right to live and work in the United States.  ____ (Initial) 
 
I understand that nothing contained in this application or in the interview process is intended to create a contract between 
RHSI and myself for either employment or for the providing of any benefits.  My employment and compensation is for no 
definite period of time and is terminable at-will, which means that either Raymond Handling Solutions or I may terminate 
the employment relationship at any time, for any reason whatsoever, with or without good cause at the option of either 
Raymond Handling Solutions or myself. This is the entire agreement between Raymond Handling Solutions and me 
concerning the term of employment, and supersedes any prior agreements that may have been made.  The agreement may 
not be modified except by a written document signed by the President of Raymond Handling Solutions.  ____ (Initial) 
 
If you have any questions regarding this statement page, please ask Human Resources before signing. 
 
I, the undersigned, have personally completed this application and hereby acknowledge that I have read the above 
statements and understand the same.   
 
Signature:_______________________________________       Date:___________ 

 
 

Please send a copy of the completed application to : Raymond Handling Solutions 
                 9939 Norwalk Blvd. 
                  Santa Fe Springs, CA 90670 

 
We appreciate your interest in considering employment with Raymond Handling Solutions. 
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VOLUNTARY APPLICANT SELF-IDENTIFICATION SURVEY 
 

RAYMOND HANDLING SOLUTIONS, INC. is a federal government contractor.  As a matter of Company policy as well 
as applicable law, we are required to keep records and perform certain analyses of our applicant pool by race, ethnicity and 
gender.  Such analyses are only possible if we know the EEO profile of our applicants, so we request that you complete this 
survey and return it to us promptly. 

Although the information which applicants provide does not at all affect their prospects for employment and is, in fact, 
treated very confidentially, it is nevertheless very important to us.  For any statistical analysis to be meaningful, we must 
have information on as many applicants as possible and it is just as important to collect this information from men and from 
non-minorities as it is to obtain it from women and minority group members. 

We appreciate that some applicants will find this request intrusive and we regret this.  However, please be advised that we 
are required by the government to keep such records and perform such analyses.  You may decline to disclose but your 
cooperation will allow us to be accurate. 

In addition, information on county and state of residence, as well as on how you learned about the vacancy you applied for 
will assist us in our recruitment efforts. 

The categories listed below are those used by the Office of Federal Contract Compliance Programs.  Although some 
agencies have expanded these categories to permit multi-racial reporting, the OFCCP has not yet done so and, we regret, 
these are the only options we can offer at this time. 
 
Check one only  
 
Male______                   Female_____ Decline to disclose______ 
 
Check one only 
 
_____White, not of Hispanic origin (includes persons of Middle Eastern descent) 
 
_____Black or African-American, not of Hispanic descent (includes Jamaican and West Indian) 
 
_____Hispanic or Latino (regardless of race) 
 
_____Asian (includes persons of the Far East, Southeast Asia or the Indian subcontinent) 
 
_____Native Hawaiian or other Pacific Islander 
 
_____American Indian/Alaskan Native 
 
_____Two or more races 
 
_____Decline to disclose 
 
 
Name___________________________________________________   Zip Code_________ 
 
County and State of residence__________________________________________________ 
 
How did you learn of this vacancy? _____________________________________________ 
 
If by advertisement, please give name and date of publication_________________________ 
 
Position applied for must be specified____________________________________________ 


